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COLLECTIVE BARGAINING AGREEMENT

BETWEEN
COLUMBIA COUNTY, OREGON,
THE
COLUMBIA COUNTY EMPLOYEES, LOCAL 1442,
AND THE
AMERICAN FEDERATION OF
STATE, COUNTY AND MUNICIPAL EMPLOYEES,
COUNCIL 75

JULY 1, 2016 THROUGH JUNE 30, 2020

PREAMBLE

This Agreement entered into by COLUMBIA COUNTY, OREGON, hereinafter referred to as the
"County", the COLUMBIA COUNTY EMPLOYEES, LOCAL 1442. and the AMERICAN FEDERATION
OF STATE, COUNTY AND MUNICIPAL EMPLO YEES, AFL-CIO, COUNCIL 75, hereinafter
collectively referred to as the "Union", has as its purpose the promotion of harmonious relations between
the County and the Union; the establishment of an equitable peaceful procedure for the resolution of
differences; and the establishment of rates of pay, hours of work and other conditions of employment.

Collective Bargaining Agreement AFSCME Local 1442 2016-2020



ARTICLE 1 - DEFINITIONS

Anniversary date - original: Original anniversary date is the first day of the month in which the
employee is hired in to a particular position, if hired between the 1st and the 15th day of the month
inclusive, or the first day of the next month if the employee is hired on the 16th day or later in a month.
This is the date utilized for salary step increases for that particular position unless specified otherwise
under "Anniversary Date - Promotional", vacation accrual adjustments, retention incentive and sick leave
accrual. This date shall be adjusted to subtract any periods of unpaid leave of a full day or more.

Anniversary date - promotional: Promotional anniversary date is the first day of the month in
which the employee is promoted to a position in a higher salary range, if promoted between the 1st and
15th day of the month inclusive, or the first day of the next month if the employee is hired on the 16th day
or later in a month. This is the date utilized for salary step increases for the promoted position. This date
shall be adjusted to subtract any periods of unpaid leave of a full day or more.

Bargaining unit employee: An employee who is a member of the bargaining unit as provided by
Section 2.1 of this Agreement.

Break in service: A termination of employment as a result of layoff in excess of twenty-four (24)
months or as a result of resignation, retirement or dismissal. Periods of authorized leave without pay or
layoff of twenty-four (24) months or less shall not be considered a break in service but shall not be
considered when calculating length of service for longevity pay, eligibility for leave accruals or seniority,
except as provided for in Article 11.

Business day: Monday through Friday, excluding holidays.

Classification Family: A series of position classifications intended to be progressive and typically

numbered from low to high, such as Property Appraiser Trainee, Property Appraiser 1 and Property
Appraiser 2.

Confidential employee: A confidential employee as defined in ORS 243.650(6).

County: For the purposes of this Agreement, references to action by or directed to the County shall
be deemed to refer to the Human Resources Director, as representative of the Board of County
Commissioners on personnel matters.

Date of hire: The date an employee first performs paid service for Columbia County as an
employee represented by a bargaining unit.

Dismissal: The termination of an employee from C ounty employment as a result of disciplinary

action.

Domestic Partner: A domestic partner is a person with whom the employee:

- Jointly shares the same permanent residence for at least six months and intends to continue
to do so indefinitely; and

- Has a close personal relationship:
- In addition, the employee and the other person must share the following characteristics:

Collective Bargaining Agreement AFSCME Local 1442 2016-2020
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- Are not legally married to anyone;

- Are each 18 years of age or older:

- Are not related to each other by blood in a degree of kinship closer than would bar
marriage in the State of Oregon

- Are each other’s sole domestic partner:

- Are jointly responsible for each other’s common welfare including basic living
expenses.

Employee: As used in this Agreement, unless the context expressly provides otherwise, the term
"employee" shall mean a "bargaining unit employee” as defined above.

Full-time employee: An employee whose regular work schedule is the full normal work week as
defined in Section 16.1.

Layoff: A separation from County employment or a reduction in hours of more than 10% for
reasons not reflecting discredit on an employee and for reasons outside of the employee’s control.

Leave of absence: An authorized leave in a non-paid status.

Limited duration employee: An employee whose position was defined as of a limited duration, not
to exceed two years, at creation and/or hire.

Part-time employee: An employee whose regular work schedule is at least fifty percent (50%) of
the full normal work week but less than full-time.

Probationary period:

Initial - A twelve (12) month period after initial hire as a bargaining unit employee wherein
the employee is not subject to the provisions of Article 12.

An employee who has been working for the County as a temporary or part time worker in
the same classification family for at least two months and is appointed to a probationary
position within that classification family without any lapse of employment shall be credited
with probationary time at a rate of 50% of time worked as a temporary or part time worker
to a maximum of four months to be deducted from the initial probationary period.

Promotional - A six (6) month period after appointment to a promotional position during
which the employee may be returned to the employee’s former position or returned to layoff
status with no loss of seniority.

Promotional position: A position specifically designated as promotional in Appendix A.
Regular employee: An employee who has successfully passed an initial probationary period.
Resignation: An employee's voluntary termination of employment with the County.
Retirement: A resignation with the intent to receive retirement benetits.

Collective Bargaining Agreement AFSCME Local 1442 2016-2020
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Seniority: Seniority shall be based on an employee's total length of employment by Columbia
County in a bargaining unit position unless there is a break in service. Periods of leave without pay or
layoff of twenty-four (24) months or less shall not be included in computing length of service except as
provided in Article 11.

Supervisory employee: A supervisory employee as defined in ORS 243.650(23).

Suspension: The temporary separation, other than administrative leave or a leave of absence, of
an employee from County employment in connection with a disciplinary action.

Temporary employee: An employee who is hired to fill a position during the leave of absence of
a regular employee, or to fill a position of limited term for a period not to exceed 1040 hours in a calendar
year. Should the temporary employee be subsequently appointed to a regular position and represented by
the bargaining unit, time spent as a temporary employee does not count towards any benefits accrual,
including seniority, retention incentive, leave accruals, salary and step increases.
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ARTICLE 2 - BARGAINING UNIT AND RECOGNITION

2:1 The Bargaining Unit.

The bargaining unit shall consist of all full-time employees and part-time employees of Columbia
County excluding:

a. Temporary employees (full- or part-time) and employees whose regular work schedule is
less than 50 percent of the normal pay period;

b. Confidential employees, supervisory employees, and elected officials:
i Deputy District Attorneys;
d. Any employee working for the County who would otherwise meet the definition of

managerial employee as outlined in ORS 243.650(16);

€. Employees of the Road Department and Forests, Parks & Recreation Department;

o

Employees of the Sheriff's Office.

Newly created positions shall be in the bargaining unit unless the County designates them as

exempt. In that event, the Union may pursue all rights which it has before the Employment Relations
Board.

Should the County believe that any temporary positions will exceed the stated time limits, then the
Union shall be notified in writing and requested to grant an extension.

22 Recognition.
The County recognizes the Union as the exclusive, collective bargaining representative for all

employees in the bargaining unit for the purpose of negotiations with respect to wages, hours and related
terms and conditions of employment for such employees.
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ARTICLE 3 - UNION RIGHTS

3.1 Union Membership/Fair-Share Agreement.

Membership or nonmembership in the Union shall be the individual choice of an employee.
However, a majority of the employees in the bargaining unit have voted affirmatively on the issue of fair
share. Therefore, any employee who chooses not to Join the Union, and who has been employed in the
bargaining unit for a period of thirty (30) days, shall make monthly payments in lieu of dues to the Union.
Such payments shall not exceed the periodic dues uniformly required of members. Any employee who,
because of bona fide religious tenets or teachings of a church or religious body of which such employee
is a member, refuses to make payments to the Union shall make equivalent periodic payments in lieu of
dues to a nonreligious, charitable organization mutually agreed upon by the employee and the Union.

3.2 Checkoff.

Pursuant to Section 3.1, the County agrees to deduct Union membership dues and payments in lieu
of dues once each month from employee paychecks.

The amounts to be deducted shall be certified to the Co unty by the Treasurer of the Union, and the
aggregate deductions of all employees shall be remitted. together with an itemized statement, to the
Treasurer of the Union, by the tenth day of the succeeding month after such deductions are made.

The itemized statement shall include each employee’s name, mailing address, social security
number, fair share identification, classification, amount deducted, identification of new and terminated
employees (hired and termination date) with a copy to the Local president.

Employee authorization payments shall be made on a form provided by the Union. The Co unty,
however, will deduct the appropriate dues from an employee’s paycheck, following the first thirty (30)
calendar days of service, whether or not the appropriate deduction form has been received.

The Union agrees to indemnify and hold harmless the County for any loss or damage arising from

the operation of this section. It is also agreed that neither any employee nor the Union shall have any claim
against the County for any deductions made or not made unless a claim of error is made in writing to the

County within ninety (90) calendar days after the date such deductions were or should have been made.

3.3 Rights of the Parties.

The Union and County agree not to act in an arbitrary, capricious or unfair manner in the
application and interpretation of the terms of this Agreement.

34 Union Orientation.

The County shall allow the Union President or designee up to thirty (30) minutes to make a
presentation to a new employee at a time mutually agreeable to the parties. The Union orientation will
identify the Union’s status, organizational benefits, related information and the distribution and collection
of membership applications. The potential member may opt out of the meeting.
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3.5 Maintenance of Membership.

Employees who are current members of the Union at the signing of this Agreement or who sign a
Union membership card subsequent to the signing of this Agreement shall maintain their Union
membership for the duration of the Collective Bargaining Agreement. Maintenance of membership shall
be a condition of employment. The only exception being that during the first two weeks of every
December members may elect to change their status to fair share. The Union and the County shall send

a notice that will be delivered to all bargaining unit members in November of each year. The parties agree
that the following language shall constitute the notice referenced in this Section:

“The AFSCME Local 1442 Union contract now has a provision that limits members of the Union
to become fair share fee payers (non-members) only during a two week time period each year. That
time period is the first two weeks of December. Those who mi ght choose to become fair share fee
payers (non-members) still pay dues that relate to the representational costs of the Union because
they still receive the benefits associated with the negotiated contract, such as the wage and benefit
level and the Union's handling of any grievance(s) on their behalf.

This is a decision that must be made by each individual and you should make sure that you are fully
informed as to the potential advantages and disadvantages of either choice.

[f you have any questions about the Fairshare process, please ask either Human Resources or your
Local 1442 Union officers. If you wish to become a fair share fee payer (non-member), you must
begin the process by notifying HR (in writing including via email) by December 20 I__. After
that date, Union membership status may not be changed until the following December. If youdon't
want to make any change to your status, you do not have to take any action.”

This language shall not change without agreement of both parties. The County Human Resources
Director shall prepare the notice each year before the end of November and the AFSCME Local President
shall have it distributed to all members before December 1 of vear.
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ARTICLE 4 - HOLIDAYS

4.1 Recognized Holidays.

The following days shall be recognized as holidays:

- New Year's Day - January 1

- Martin Luther King, Jr.'s Birthday - Third Monday in January

- President's Day, - Third Monday in February

- Memorial Day - Last Monday in May

- Independence Day - July 4

- Labor Day - First Monday in September

- Veterans' Day - November 11

- Thanksgiving Day - Fourth Thursday in November

- Day after Thanksgiving

- Christmas Day - December 25

- ¥2 Day (based on the employee’s regular work hours) on the business day before either the
Christmas or New Year’s holiday, provided that the supervisor may divide requests
between the two holidays, based on seniority and operational need, to ensure adequate
available staff

- Two (2) Floating Holidays

- Any other day which the Board of Commissioners declares a holiday will be recognized as
such.

4.2 Observed Holidays.

When a recognized holiday falls ona regularly scheduled work day of an employee, the recognized
holiday shall be the observed holiday. When a recognized holiday does not fall on a regularly scheduled
work day, either the immediately preceding work day or immediately succeeding work day shall be the
observed holiday, whichever is closer. For example, for those employees working Monday through Friday
on a regular work week schedule as defined by Section 16.2A of this Agreement, when a recognized
holiday falls on a Saturday, the observed holiday shall be the preceding Friday. When the recognized
holiday falls on a Sunday, the observed holiday shall be the succeeding Monday.

[ an observed holiday falls on an employee’s regular scheduled day off, the employee shall take
a day off as is mutually convenient for the supervisor and the employee. Such re-scheduled holidays must
be scheduled within the fiscal year during which they are observed.

4.3 Floating Holidays.

Two (2) floating holidays shall be credited to those employees on the payroll on July 1 of each
fiscal year. Floating holidays shall be pro-rated for part-time employees. One (1) floating holiday shall
be credited to those employees hired on the payroll after July 1, and before January 1, of each fiscal year.
No floating holiday will be credited for any employee hired on the payroll on or after January 1 and on or
before June 30 of any fiscal year for the fiscal year in which the employee is hired. Floating holidays must
be used by June 30 of each fiscal year or they will be lost. Such time off will be available at the discretion
of the employee, with the consent of the supervisor in charge. The supervisor will recognize seniority in
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any conflicts of scheduling.

4.4 Holiday Leave.

Each full-time employee shall be entitled to take holiday leave on each observed holiday equal

to twenty (20) percent of the employee's full normal work week . Holiday leave shall be prorated for
part-time employees.

4.5 Holiday Pay.

Employees who work the last scheduled work day before and the first scheduled work day after the
observed holiday shall be entitled to holiday pay for the observed holiday. Work days when an employee
is on authorized paid leave shall be considered days worked for the purpose of this Section.

Holiday pay shall mean twenty (20) percent of an employee's normal weekly pay. During a week
in which a holiday falls, an employee who is working a modified regular work week schedule may, at the
employee’s option, revert to a regular work week schedule or maintain the modified regular work week
schedule utilizing accrued vacation leave. compensatory time or unpaid leave to supplement the holiday
leave and holiday pay. Holiday pay shall be prorated for part-time employees.

4.6 Holiday During Leave.

Should an employee be on authorized sick leave or vacation when a holiday occurs, the holiday
shall not be charged against such leave or vacation.

Employees drawing workers' compensation benefits shall receive a supplement from the County
for the holiday in an amount equal to the difference between twenty (20) percent of the employee's normal
weekly pay and that received for one (1) day in workers' compensation benefits. Such supplement shall
not be charged against an employee's accrued sick leave or vacation leave. Such holiday pay supplement
shall be in effect for the first six (6) consecutive months of an employee on workers’ compensation leave.

4.7 Holiday Work.

[fan employee is required to work on a recognized holiday, the employee shall be paid, in addition
to holiday pay, time and one-half pay for all hours worked. Pay on Christmas Day, New Year's Day,
Thanksgiving Day and Labor Day shall be at the rate of double time. Premium pay shall be earned only
for hours actually worked, subject to minimum call-in time. whichever s greater, on the recognized holiday
and under no circumstance will the County pay time and one-half pay for both the recognized holiday and
the observed holiday under this Section.
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ARTICLE 5 - VACATION LEAVE

5.1 Accrual.

Full-time employees working a designated regular work week shall accrue vacation leave at the
following rates: (Part-time employees shall accrue vacation leave on a prorated basis)

Completed Years of Service Accrual for 37.5 Hr. Week  Accrual for 40 Hr. Week
0 through 5 yrs 7.5 hrs/mo - 12 days/yr 8.0 hrs/mo-12 days/yr

5+ through 10 yrs 9.375 hrs/mo - 15 days/yr ~ 10.0 hrs/mo-15 days/yr
10+ thru 15 yrs 11.875 hrs/mo - 19 days/yr  12.667 hrs/mo-19 days/yr
15+ thru 20 yrs 13.125 hrs/mo - 21 days/yr  14.0 hrs/mo-21 days/yr
20+ yrs 15.0 hrs/mo - 24 days/yr 16.0 hrs/mo-24 days/yr

No vacation leave shall accrue for any month during which the employee is on leave without pay
or layoff status for more than one-half of the employee’s standard working hours for that month. Vacation
leave shall be accrued at the end of the month in which it is earned.

5.2 Maximum Accrual and Payment.

No employee shall accumulate more than a maximum of 400 hours of vacation leave.
Understanding that the **hard cap™ at 400 hours has not been previously enforced. employees may maintain

a balance of more than 400 hours until the 1* of July 2014. At that point, vacation leave will not accrue
beyond 400 hours.

Notwithstanding the paragraph above, if an employee is in excess of the maximum accrual, then
the County may immediately assign that employee a vacation to bring the employee into compliance. In

no event shall an employee lose vacation time, unless the employee refuses the assigned vacation outlined
in this paragraph.

Completed years of service shall include all periods of employment by Columbia County unless
there is a break in service or a leave of absence without pay.

Employees may choose to be paid for one week (equal to the employee’s regular work week hours)
of accrued vacation and/or compensatory leave, provided the employee has a combined accrued
vacation/compensatory leave balance ofat least 100 hours before the payout. This option may be exercised
once every twelve (12) months. However, employees must notify their supervisor by March 1% of in order
for payment to be made in the following fiscal year. The County may refuse to pay employees under this
provision if notice is not given by the employee by the required date.

The Union explicitly, clearly and unmistakably agrees to the following waiver: Any amounts paid
to employees under the terms of this section for accrued vacation and/or compensatory leave payouts are
specifically not to be included in the calculation of an employee’s overtime rate.

5.3 Utilization.
An employee may not utilize accrued vacation leave during the employee’s first six (6) months of
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service; thereafter, employees shall be permitted to choose either split or entire vacation periods and shall
take not less than five (5) working days annually. Whenever practicable, and consistent with the needs of
the County and the availability of vacation relief, employees shall have the right to select vacation times.

[t shall be the responsibility of supervisors annually to establish lists showing the vacation periods chosen
by individual employees. Seniority shall prevailin the event of conflict between employees over the choice

of vacation dates, but each employee shall be permitted to exercise the right of seniority only once
annually.

54 Payment of Vacation Leave Upon Dismissal or Death.

In the event of the dismissal of an employee for any reason, or of the employee's death, all
accumulated vacation leave shall be converted to vacation pay and paid to the employee, or to the
employee's estate. Except that, an employee who is dismissed prior to the completion of six (6) months
of service from the date of hire shall not be eligible for accumulated vacation pay.

5.5 Transfer of Vacation Leave.

In the event of an employee’s separation from County employment due to the employee’s death or
terminal diagnosis, other employees may choose to donate up to sixty (60) hours of accrued vacation time,
provided the employee has an accrued vacation balance of at least 100 hours before the payout, or less than
100 accrued hours and the employee has express permission from the County to donate the accrued time.
An employee receiving this donation may not receive in excess of 400 hours. The Union will notify the
County if any employees qualify for this benefit and will notify the County of any donation at least two
business days prior to the date the final paycheck is due under wage and hour law. If the Co unty requires
additional certification, it may request documentation from the em ployee’s medical professional.
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ARTICLE 6 - SICK LEAVE AND BEREAVEMENT LEAVE

6.1 Accrual.

Employees who work a regular work week of thirty-seven and one-half (37 ¥2) hours shall accrue
sick leave at the rate of seven and one-half (7 '/2) hours for each month worked. Employees who work a
regular work week of forty (40) hours shall accrue sick leave at the rate of eight (8) hours for each month

worked. Sick leave shall be prorated for part-time employees. Sick leave shall be accrued at the end of
each month in which it is earned.

No sick leave shall accrue for any month during which the employee is on leave without pay or on
layoff status for more than one-half of the employee’s standard working hours for that month. An
employee on layoff status who is re-employed within two (2) years shall be credited